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Fort Stockton Independent School District 
2023-2024 - Salary Schedule 

District of Innovation - Non Certified 

New DOI - Non Certified * 

State 2021-2022 187 Day - 1 O month Calendar 

Base Salary Schedule Bachelors Masters 

$33,660 $47,000 $40,000 $41,000 

$34,390 $47,250 

$35,100 $47,500 $7,000 will be dispersed with 

$35,830 $47,850 certification of same year or 

$37,350 $48,250 adequate progress as determined 

$38,880 $48,500 by district.** 

* Effective the 2022-2023 school year and Beyond

** Adequate Progress Stipend can only be earned for 2 years. If an employee is retained 

beyond a second year they are no longer eligible for $7,000. 

DOI / Non-Certified Employees hired before the 2022-2023 school year are grandfathered 

into the 2021-2022 FSISD teacher Salary Schedule, but may not proceed 

beyond Step 5 as shown above. 

Employees who achieve full certification during the school year will have their 

daily rate adjusted to FSISD Fully Certified Salary Scale beginning on date 

set by SBEC Certification Certificate Lookup. The $7,000 will be prorated based on the 

number of days worked prior to achieving certification. The purpose of this 

program is to incentivize all professionals to achieve full certification. 

Refer to page 8, Pay System, Updates & Changes for more details. 

Approved 06/26/23 
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PAY SYSTEM RULES, UPDATES & CHANGES (Original established June 2022) 
2023-2024 

At Will Pay System 
Performance Based Criteria System 

(Director led merit pay for at-will employees) 

A merit amount will be determined annually 

by Superintendent/Business Manager 

& provided to each director who has evaluated staff 

and documented "Honest Day's Work" criteria 

Math & Science Stipends 
Replaced by STAAR tested stipends 

teachers receiving stipends before 2022-23 

& already receiving stipends in pay will be 

allowed to keep stipend 

except if receiving STAAR tested stipend 

or chose Zone Pay 

Zone Salary Schedule------------
Qualifications/Eligibility 

(Reserved for elite teachers that go above and beyond: a privilege not a right) 

Fully Certified & teaching specified subject areas 

at need of District, agreement must be signed by both parties. 

Zone 1 - all (K-2nd Generalist) 

Zone 2 - STAAR tested subjects & Sp-ED Teachers Skip Zone 1 

Zone 4 - 20 years prior experience or 5 years in FSISD 

Zone 5 - 25 years prior experience or 5 years in FSISD 

Zone 6 - only STAAR tested subjects & Sp-ED 

Must have 5 years experience in District 

Qualified K-2nd teachers and HS ELAR & Math (non-test grades) 

$5,000 reduction per zone (2-5) 

15 additional days will be used for: Workshops/Training/Saturday School 

Summer School/Coaching (AS approved and verified by Principal and/or AD) 

Optional: Current year 10 iocal/5 state days maybe used, instead of 

working extra days after 187 days have been full filled per local policy. 

District of Innovation (DOI) - All Non-fully Certified 
Non certified teachers will be placed on the 

DOI non- certified Salary Schedule 

Upon completion of certification - Salary will be adjusted 

to the 2023-24 current amount listed on the DOI salary schedule 

Teachers hired before the 2022-23 school year 

Will remain on the 2021-2022 salary schedule 

as displayed on DOI-Non-Certified schedule until 

completion of certification. (Stops at Step-5) 

Mentor Role 

The Department Head/Lead teacher for each campus 

will serve as the mentor for new staff. 

An additional mentor is allowed if more than 3 

new teachers are assigned to the designated mentor. 

P10 

Pay System Rationale 

The FSISD salary schedules were designed to reward our teachers with 

certifications that have been deemed most valuable based on the 

state's accountability system. The system rewards non-certified 

teachers the faster they attain SBEC certification. It also influences 

teachers certified In non-Zone subjects to seek Zone eligible 

certifications most needed by FSISD and state. We are publicly 

releasing details for the first time with the hope that as other districts 

adopt variations of our system it will positively impact education 

in our state and county. 
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Fort Stockton lnde:pendent School District 
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ZONE SALARY SCHEDULE 

�-

Zone Salary Schedule 

202 days -10 month Calendar 

Fully Certified & Teaching - specified subject area 

··zohe1

* Refer to Pay System Rules 

Years experience working for

FSISD in any capacity can be

applied to Zone Salary Schedule

Z�ne.2 
. . 

Criteria for Zones is established 

annually based on the needs 

of the district. 

 

Zone Salary is a privilege not a right. 

Both the ISO and teach must 

agree in order to participate. 
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* Refer to page 9 for the Pay System Rules, Updates & Changes to determine appropriate pay. 

Please note that FSISD's claim that a "Zero Year" certified teacher can earn $75,000 is based 
on a Zone contract High School EOC STAAR stipend in addition to beginning in Zone 2 as 
is allowed according to the Pay System Rules, Updates & Changes page.

Approved 06/26/2023 
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